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Agenda Block 6 

 

I. Presentation of data on faculty searches and hires – Barbara Wilson 

a. The data presented included the number of faculty postings, applications, and fills 

for FY2017 and 2018 broken down by race/ethnicity, gender, and tenure track/one 

year positions. Roughly 24% of applicants for faculty positions were from people 

of color, which has been consistent over the past few years.  

i. The group requested to see data broken down further by 

position/department as well as a comparison between faculty and staff.  

ii. The group also requested that the data be turned into percentages and 

analyzed by either the Office of Assessment and Program Review or the 

Office of Institutional Planning and Effectiveness. With this information, 

DEAB aims to look for gaps in representation in certain departments.  

iii. Members were also interested in further exploring why applicants decline 

offers. There is not a formalized process for gathering this information, 

but some members suggested that there be one. One member discussed the 

potential importance of the city tour during on-campus interviews. 

Depending on who gives the city tour, the applicant may gain a different 

perspective of Colorado Springs.  

iv. Discussion continued around how to make on-campus interviews more 

accessible to candidate’s needs. One member mentioned that a search 

team they are on typed out interview questions to accommodate an 

applicant’s self-disclosed need. Several members agreed that there should 

be a point between applications and invitations for an on campus interview 

where a candidate can self-disclose specific needs if they choose to.  

v. Human Resources will be conducting a search committee survey that 

should be done by the end of the academic year. 

b. A copy of Colorado College’s employee exit questionnaire was also distributed at 

the meeting for members to review.  

i. One member asked what happens with the data. Human Resources 

responded that they look at the data and then may have a meeting with the 

pertinent supervisor or department head.  

ii. A similar format to this survey is being explored for faculty exit 

interviews.    

II. Report on co-chairs meeting with President Tiefenthaler 

a. President Tiefenthaler welcomed the idea of faculty exit interviews.  



b. President Tiefenthaler also liked the dashboard from the USC website that 

illustrated institutional accountability.  

c. Dr. Worthington’s final report will be available in May. 

d. The co-chairs suggested that the Provost be added as an ex-officio member to 

DEAB; the President will recommend this to the Faculty Executive Committee. 

e. Provost Townsend will be coming to the next two DEAB meetings. 

f. The chief diversity officer structure is currently being explored with consultation 

from other schools.  

III. Conversation on CC Anti-Racism External Review report as it pertains to DEAB 

a. Identify key themes we can work on and how we can collaborate with different 

constituencies to move forward 

i. One member mentioned that her division has noticed people picking apart 

the report or discrediting parts of it; the member asked whether DEAB can 

play a role in framing the report. DEAB can communicate that the interim 

report is a working document that can be used to generate personal 

reflection and discussion.  

ii. In educational efforts such as Good to Great, how do we further everyone 

along in their own examination of personal biases, given that people are at 

different levels of that journey?  

1. One member mentioned that their division is asking all members to 

take the Harvard Implicit Association Test prior to a division 

meeting to promote self-reflection.  

2. One member discussed having a department book club (faculty and 

staff) that stimulated deep conversation in which people could 

enter where they were in their journey.  

iii. One member discussed applying the report recommendations (e.g., 

promoting an inclusive classroom climate and curriculum) to STEM 

fields. Several members recommended that the college send groups to 

summer workshops, such as through the National Center for Faculty 

Development and Diversity (NCFDD), to foster development.  

iv. Some members discussed having great conversations at summer 

workshops, but not feeling like they have time to implement the changes. 

Structured break time for faculty and staff (such as a weekly email-free 

hour) was mentioned as one way to carve out the time to implement 

changes.  

v. One member suggested that we use the institutional time we have (e.g., 

Fall and Spring conference) more strategically. 

vi. The report recommended additional staffing in the Crown Faculty center. 

Members agreed that it would be beneficial to have permanent positions 

within the Crown Center as the directors cycle through and must balance 

that role with teaching.  

vii. One member recommended that the Butler Center have a better connection 

with the faculty, perhaps by having a faculty liaison. Students will come to 

the Butler Center and faculty members with similar issues and receive 

conflicting advice. Faculty expertise could enhance Butler Center 

programming.   

https://www.facultydiversity.org/
https://www.facultydiversity.org/


viii. One member mentioned that disability was mentioned a lot in the report, 

but that Accessibility Resources was not consulted.  

ix. Several members echoed that student support areas are 

overburdened/understaffed (including Accessibility Resources).  

IV. Announcements/New Business 

a. Andreea will be teaching abroad in Block 7. 

b. Please add/comment on Google Doc recommendations by April 1st, 2019. 

 

 


